The induction period

5.         Teachers who obtain Qualified Teacher Status (QTS) after 7 May 1999, by whatever route, must complete an induction period of three school terms (or equivalent) if they are to continue to work in maintained schools or in non‑maintained special schools in England.  NQTs who are awarded QTS but do not satisfactorily complete a statutory induction period will not be eligible for employment as a teacher in a maintained school or non‑maintained special school. They will NOT, however, lose their QTS.

When must the induction be started and completed?  
31.       There is no time limit for starting your induction.  It is normally expected you will complete induction within five years of starting it.  Any period of employment as a teacher of at least one school term can count as part of induction irrespective of whether the employment/engagement is full-time or part-time.  If five years have passed since you started induction, and you have not yet completed, you have the option of asking the relevant Appropriate Body for an extension.  If this is granted it may be anything up to the full induction period. 

Supply teaching

Is it not possible to do induction through short-term supply teaching?  
33.       Short-term supply placements of less than a term cannot count towards induction.  You can do short-term supply, i.e. placements lasting for less than a term, for 4 terms only.  The 4 term limit starts as soon as you start your first short-term supply placement. The 4 terms are measured as a fixed calendar period, rather than an aggregation of your short-term supply work. Therefore, once you take up your first short-term supply post the ‘clock starts ticking’ and does not stop during periods when you are not undertaking such supply work. 

34.       Once your 4 terms are over, you cannot undertake supply work in a maintained school or non-maintained special school unless it is a supply placement of at least one term, and counts towards your induction period or where your LEA has agreed to extend your entitlement to short-term supply work due to exceptional circumstances which prevent you from securing a post where induction can be undertaken.  It is your LEA that will make the decision, on a case-by-case basis, as to whether it is appropriate to extend your entitlement to short-term supply work.  The LEA will have discretion to extend your period of short-term supply work by up to a maximum of 12 months.  The LEA should confirm in writing its decision on whether to extend any entitlement to short-term supply.  Where an LEA agrees to extend this entitlement it should include the start and finish dates for any such extension.  Examples of circumstances that might be considered exceptional could be: 

· Being unable to secure a post that can offer induction due to there being a shortage of such posts in your region;

· Personal circumstances, e.g. childcare or other care commitments, that mean you are unable to move to another region in search of posts that can offer induction;

· Serious illness preventing you from securing a post with a school that will last at least one school term.

